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OUTGOING

Personal Compatibilitv Tips Work Personal Compatibilitv Tips Work
Best 1. Best Best . . Best
My strong personality Listening goes a long way
may intimidate you at with me. Don’t let me

Good times. Try to be more Good Good ramble.. We both like Good
assertive with me. Tell p?ople, but I am more
) . high energy. You are
Fair e when I'm going too p Fair = )
sensitive to people so you Fair

fast. I'll clarify what you

can lead me by giving me

poor L0 do so that you don’t - poor | the recognition I enjoy. boor
have to worry about
e Lions in your Sphere Otters in your
Prevailing Question: What? of Influence Sphere of Influence Prevailing Question: Who?
Participation: Pro-Active Participation: Pro-Active
Emotional Motivator: Anger Emotional Motivator: Optimism
Greatest Fear:: Taken advantage Greatest Fear: Rejection
Conflict response: Aggressively and Conflict response: Actively to negotiate
Sphere of Tnfluence Golden Retriever
Personal Compatibilitv Tins Work Personal Compatibility Tips Work
Best  Answer my questions. Be %t Pt We are great frien(’is. We [Best
confident in what you say. (];an Fi?t le ach other sf.télack.
B 1 will challenge you with g ™ hanusual, We willboth "
skepticism. Firmly '
represent your facts. i haye to Work harder to Fair
kir | Your slower approach Fair bring .thlngs to closure.
works well with me. We will havg to bOt_h be
Allow me to have my . £ poor IMOTE a}ssertlve. Things boor
Poor | snace and independence. are quite peaceful for us.
Prevailing Question: Why? Ess\;?;sclplrf)l:;nce Retrievers in your Prevailing Question: How?
Sphere of Influence
Participation: Passive Participation: Passive
Emotional Motivator: Fear Emotional Motivator: Non-Emotional
Greatest Fear: Criticism Greatest Fear: Loss of Security
Conflict response: Passive withdrawal Conflict response: Passively without emotion
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